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NEW YORK 
New York City Enacts New Pay Data 
Reporting Requirements 
On Dec. 4, 2025, New York City enacted two pay data reporting laws, one that 
requires covered employers to submit annual pay data reports and another that 
commissions a study of the data to determine pay disparities. The new laws went 
into effect immediately. 

Overview of Pay Data Reporting Requirements 
By Dec. 4, 2026, New York City’s mayor must designate an agency to collect pay 
data information and conduct a pay equity study. Within one year after its 
designation, the agency must develop a form for covered employers to submit 
pay reports. 

Within one year of the form’s publication, and annually thereafter, private 
employers with 200 or more employees in New York City must submit a pay 
report to the designated agency. The pay report must include the information 
required by the federal EEO-1 Component 2 report for 2017 and 2018 (i.e., pay 
data by sex, race and ethnicity in 12 different pay bands). However, the agency 
may modify the form; for example, it may include options for different gender 
identities. Such information may be submitted anonymously, but employers 
must include a signed statement confirming the submission’s accuracy. 
Employers may also include explanatory remarks regarding the data. Employers 
are not required to include an employee’s personal information. 

Within one year of the submission of pay data and annually thereafter, the 
agency must conduct a pay equity study to determine any pay disparities based 
on gender, race or ethnicity and identify industries with prevalent disparities. 

Penalties 
Employers who violate the law will be subject to a written warning for a first 
violation if cured within 30 days, a civil penalty of $1,000 for a first violation that 
is not timely cured, and a civil penalty of $5,000 for each subsequent offense.  

Employer Takeaways 
Employers should monitor updates regarding their pay data reporting 
requirements, including the publication of the pay data submission form. While 
employers have time before they must submit their first pay data report, they 
may begin gathering data now to prepare for compliance with the new law.  

Highlights 

Dec. 4, 2025 
New York City passed two pay data 
reporting laws that require 
employers to submit pay data 
reports and commission a pay 
equity audit. The laws took effect 
immediately.  
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https://legistar.council.nyc.gov/LegislationDetail.aspx?ID=6788483&GUID=CDAAC0E3-EEC3-4CBA-8467-476D863BB303
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